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Good afternoon, 

 

Allow me to begin by expressing my sincere appreciation to the United Nations Economic 

and Social Commission for Asia and the Pacific (UNESCAP) and the ASEAN Committee 

on Women (ACW) - together with the ASEAN Secretariat for hosting this virtual launch. 

Although we may not be able to meet face to face, I wish to extend my warmest welcome 

to all the speakers and participants as well as congratulate both UNESCAP and ASEAN 

on for the successful launch of the project.   

This project marks a quintessential collaboration between UNESCAP and ASEAN 

particularly as a concrete example of one of the goals of the ACW Work Plan 2021-2025 

to foster equal opportunities for women to participate productively in the economy as 

employees, entrepreneurs and employers and through equal access to education, decent 

work, secure income, business opportunities and access to finance and social protection. 

Women are constrained by several social, legal, cultural, and institutional barriers, 

including the double burden of work and household responsibilities. Before COVID-19, 

women performed nearly three times as much unpaid care and domestic work than men 

globally. As schools, nurseries, and daycare facilities shut down, women stepped in to fill 

the gap and render more care and domestic work as reported in the study by Philwen-

Oxfam Briefing Paper, ASEAN through a Gender Lens: Recommendations for the Full 



Implementation of the Action Agenda on Mainstreaming Women’s Economic 

Empowerment in ASEAN.  

Thus, I applaud the joint report “Addressing Unpaid Care Work in ASEAN”, which 

examines the socio-economic, political, legislative and institutional conditions in each of 

the ASEAN countries, Further, it also highlights promising policy measures that ASEAN 

Member States have undertaken prior to the pandemic or as emergency measures during 

the pandemic to address women’s unpaid care and domestic work. Most important of all, 

the project generates key recommendations to introduce a care-sensitive dimension into 

national and regional gender policies toward building back better and more equal. 

Allow me to highlight a number of Indonesia’s challenges and progresses regarding 

unpaid care and domestic work. Similar to other parts of the developing world, COVID-

19 severely impacted the socio-economic achievement made within the last decades which 

particularly deepens existing gender inequalities in unpaid care work. Gender inequalities 

are also linked to gender gaps in labor force participation as higher inequality in 

distribution of care responsibilities between men and women equal higher gender gaps in 

labor force participation. Women employed in domestic work are often exposed to very 

low wages with some of the longest hours. 

Through “Unpaid Care Work in Indonesia: Why Should We Care”, the Smeru Research 

Institute published in 2017 uncovered that although data availability in Indonesia blurred 

the magnitude of unpaid care work issues, a number of indicators describes two critical 

points, namely a potential decrease of unpaid care providers while the need of unpaid care 

work will be continuously increasing; and men’s participation is slowly growing although 

women are still taking the main role. Yet another important discovery is the critical need 

of time use survey, particularly to show the 3Rs (recognition, reduction and 

redistribution) of unpaid care work in Indonesia; to show whether a shift from 

household/family-based unpaid care providers to market is taking place; and necessary 

adjustments to the Susenas’s (National Survey on Socio-Economic) consumption module 

to follow the pattern of unpaid care service although good practice in covering the costs 

of household chores and daycare in Living Cost survey is available. 

Today’s launch continues to provide means for dialouge and open discussion among 

ASEAN and its Dialogue Partners on ways to create a more equal world for women. I am 

confident that this project will invigorate further endeavors in making real investment 

and improvement for women’s roles in unpaid care and domestic work through the 

regional cooperation under ASEAN and UNESCAP framework.  

 

I thank you.  

 

 



 


